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THE EMPLOYMENT SITUATION: APRIL 1990 


WASHINGTON, D.C.--Unemployment for blacks showed little 
change between April (10.4 percent) and March (10.6 percent), 
according to the U.S. Labor Department's Bureau of Labor 
Statistics. 


For black men, the April rate was 9.4 percent, compared to 
9.6 percent for March. Black women had an April unemployment 
rate of 9.2 percent; in March it was 9.0. Black teens had the 
highest rate of unemployment at 25.8 percent, down slightly from 
the March rate of 28.2 percent. 


Overall, unemployment edged up in April and the number of 
payroll jobs was about unchanged. The overall jobless rate of 
5.3 percent and the civilian worker rate of 5.4 percent were both 
up by 0.2 percentage point from the previous month, but remained 
within the narrow range that has prevailed for: the past 18 
months. 


Payroll employment, as measured by the survey of nonfarm 
business establishments, was virtually unchanged at 110.5 million 
in April, after seasonal adjustment, despite the addition of 80,000 


temporary census workers. Total civilian employment, as measured 
by the survey of households, fell slightly to a seasonally adjusted 
level of 118.1 million. 


Unemployment (Household Survey Data) 


Both the number of unemployed persons and the civilian worker 
unemployment rate edged up in April, reaching 6.8 million and 5.4 
percent, respectively. Most of the increased joblessness occurred 
among 20-24 year-olds. Among the major worker groups, the 
unemployment’ rate for adult men rose 0.3 percentage point to 4.8 
percent, as did the rate for whites. Jobless rates for adult women 
(4.8 percent), teenagers (14.7 percent), blacks (10.4 percent), and 
Hispanics (8.0 percent) were little changed over the month. 


Both the mean and median duration of unemployment, at 12.1 
and 5.0 weeks, respectively, were about unchanged in April. The 
number working part time for economic reasons--often referred to 
as underemployed workers--was also about unchanged, at 4.9 million. 


Civilian Employment and the Labor Force (Household Survey Data) 


Total civilian employment declined slightly in April to a 
seasonally adjusted level of 118.1 million. As a result, the 
proportion of the working-age population that is employed (the 
employment-population ratio) edged down to 62.9 percent in April, 
the same as a year earlier. 





BLACK NEWS DIGEST - 5/14/90 
EMPLOYMENT SITUATION P.2 ~ 


The civilian labor force, 124.9 million, and the labor force 


participation rate, 66.5 percent, were little changed over the month. Over 


the past year, the labor force has expanded by only 1.2 million, with adult 
women accounting for three-fourths of the gain. (See table A-2.) 
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HOUSEHOLD DATA 


Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Numbers in thousands) 


Dec. Jan. 
1990 


Seasonally adjusted’ 
Feb. 
1990 


Mar. Apr. 
1990 1990 


160,007 | 160,076 | 160,170 

107,080 | 107,061 | 107,133 
66.9 66.9 
102,117 | 102,206 
63.8 63.8 
4,962 4,856 
46 45 





55,828 
78.4 
53,593 
75.2 
2,235 
4.0 


























See footnotes at end of table. 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Employment status of the civilian population for eleven large States 


(Numbers in thousands) 
Not seasonally adjusted 


seat tania Apr Mar Apr Apr. Dec 
1989 1990 1990 








13,799 | 13,799 
8,599 | 8,581 
6,141 | 8,170 

458 411 
5.3 48 








See footnotes at end of table 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Employment status of the civilian population for eleven large States—Continued 
(Numbers in thousands) 


mn (reenact) 
Not seasonally adjusted’ Seasonally adjusted’ 

TT ee a a ee a ~- = 
State and employment status | Apr. Mar. Apr. —_ Feb. Apr 
1989 1990 1990 1990 1990 








9,380 
5,915 
5,599 
316 
5.3 





12,323 
8,447 
7,977 























' These are the official Bureau of Labor Statistics’ estimates used in the identical numbers appear in the unadjusted and the seasonally adjusted 
administration of Federal fund allocation programs. columns. 


’ The population figures are not adjusted for seasonal variation; therefore, 
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SAN DIEGO DIVISION OF GENERAL DYNAMICS 
CORPORATION AGREES TO $527,361 EQUAL EMPLOYMENT 


Le eee 


WASHINGTON -- General Dynamics Corporation, a major defense 
contractor, has signed a conciliation agreement with the federal 
government settling charges of equal employment opportunity 
violations at its Space Systems Division (SSD) in San Diego. 


The agreement is the result of a compliance review that 
began Aug. 23, 1988, conducted by the Labor Department's Office 
of Federal Contract Compliance Programs (OFCCP). The compliance 
review disclosed SSD failed to fully implement its affirmative 
action program and further identified certain individual 
discriminatory disparities involving hiring and compensation. 


As part of the agreement, SSD will extend job opportunities 
to black engineering applicants allegedly screened out of 
positions at the facility. The agreement also provides back pay 
of $268,771 to 21 individuals identified by OFCCP. 


In addition, the contractor undertook a self-assessment of 
salaries paid to minorities and women and adjusted salaries for 
23 minority males, 19 minority females and 61 non-minority 
females, totaling $258,590. 


Cari Dominguez, OFCCP director, said, "We are pleased with 
General Dynamics' quick response in remedying these violations. 
Cooperative compliance is always in the best interest of both the 
individual and the corporation. 


"Our job is to ensure contractors demonstrate good faith 
efforts to provide full and equal employment, compensation and 
promotional opportunities as well as meet their affirmative 
action obligations," Dominguez stated. “However, when violat/ons 
are found, we will fairly but firmly enforce the law." 


OFSCP, a division of the department's Employment Standards 
Administration, enforces Executive Order 11246 and similar laws 
which protect the job rights of women, minorities, individuals 
with handicaps and veterans employed by federal contractors. 


# # # 
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Acquiring the fitness habit early 


WASHINGTON, D.C.--Up to September of last year, the only 
authentic fitness center Michele Jenkins and Timmy Wilkins had ever 
seen was on television. But now, all that has changed. 


Michele and Timmy (names changed for security reasons) not 
only have visited a state-of-the-art fitness facility, they work 
out at the U.S. Labor Department center every week along with 60 
other pre-schoolers enrolled in the Labor Department's Child 
Development Center. 


Their regular workouts are not simply an offshoot of a trendy 
fitness fad sweeping the country. 


"The fitness program for our preschoolers is in deadly 
ernest," says Stephen Hayes, fitness center director. "The 
physical condition of children and adults alike across the nation 
is shockingly poor. Even though more Americans than ever before 
are exercising regularly, tens of millions more, including 
children, get far too little exercise." 


Statistics from the President's Council on Physical Fitness 
bear Hayes' words out: 


*Childhood obesity is increasing. According to a 1988 
survey by the University of California, obesity for children 
between the ages of six and eleven rose 54 percent in the last 20 
years. Altogether, between 20 and 25-percent of American children 
are considered obese. 


*Out of 50 states, only one -- Illinois -- requires daily 
physical education for students in kindergarten through high 
school. 


*The average child between the ages of two and five 
spends 25 hours a week watching television. 


*40-percent of children between the ages of five and 
eight already show one heart disease risk factor -- high 
cholesterol, obesity, high blood pressure or physical inactivity. 


Celia Boykin, child development center director, says the goal 
of the weekly visits to the basement exercise rooms is to instill 
in the Center's children the lifetime habit of exercise at a tender 
age. "We also want to demonstrate to them as early as possible 
that fitness can be fun," she says. 


Although the children have daily access to their own 
playground within steps of the daycare center, Boykin feels the 
weekly sessions at the fitness complex amidst its impressive 
hardware have an impact far beyond any attainable through ordinary 
outdoor play. 





fitness habit 2-2-2 


"The children can't wait for their turn at the fitness center, 
and they return to the classrooms all pumped up and jabbering 
happily about the experience," Boykin says. 


But there is more than exercise involved in the weekly fitness 
center sessions. Under supervision of the fitness center staff, 
the pre-schoolers, ages 3 to 5, take turns leading their peers 
through the routines. For a minute or two at each session, each 
child basks in the sunlight of recognized leadership, choosing the 
exercise routine and setting the pace for all the others to follow. 


There is still another motive in initiating the pre-school 
exercise classes. In a word, that motive is parents. 


No plea reaches the heart of a parent more swiftly than that 
from a small child. The expectation of Hayes and other center 
staff is that over time, Michele and Timmy and the other 98 
youngsters enrolled in the center may persuade one or more of their 
parents to join them in some fitness activity. 


eee. 


According to a 1985 survey for the President's Council of 
Physical Fitness, the physical fitness of American youth between 
the ages of 6 and 17 has not improved in the past decade and in 
some cases has deteriorated. 


The survey found that 


*40-percent of boys between 6-12 could not do more than 
one pull-up and one out of four were unable to do any; 


*70-percent of all girls could not do more than one pull- 
up and 55 percent couldn't do any; 


*45-percent of boys between the ages of 6 and 14 and 55- 
percent of girls between 6 and 17 were unable to hold their chin 
over a raised bar for more than 10 seconds; 


*In the 50-yard dash, girls aged 10, 11, 14 and 16 were 
significantly slower than in 1975; 


*In a flexibility test, 40-percent of boys between 6 and 
15 could not reach beyond their toes in a simple sit-and-stretch 
exercise; 


*50-percent of girls between 6 and 17 and 30 percent of 
boys between 6 and 12 could not run a mile in less than 10 minutes. 
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MASSACHUSETTS PILOT PROGRAM HELPS 


WASHINGTON -- More than 300 dislocated workers in the state 
of Massachusetts will soon get a chance to start their own 
businesses and become economically self-sufficient, Secretary of 
Labor Elizabeth Dole has announced. 


The Massachusetts Self-Employment Demonstration Project -- 
only the second of its kind in the U.S. -- is designed to test the 
effectiveness of self-employment allowances to speed the return of 
unemployed individuals to productive jobs. 


"We are testing innovative strategies to help dislocated 
workers get back to work through our nation's unemployment 
insurance system," Dole explained. 


"We want to give these individuals the opportunity to use 
their creative talents and energies in starting small businesses. 
The small business sector is now the greatest source of job growth 
in America." 


Normally, individuals who want to work for themselves do not 
qualify for jobless benefits. In this demonstration each 
participant will receive cash allowances equal to their regular 
benefit amount (or about $200 per week on average). In addition, 
the requirement to search for a new job will be waived while 
participants develop their businesses. Special services, such as 
entrepreneurial training, business counseling and technical 
training, will also be provided. 


The Massachusetts Self-Employment Demonstration Project is a 
joint effort between the U.S. Department of Labor and the 
Massachusetts Department of Employment and Training, Office of 
Business Development and Small Business Development Center. The 
project, scheduled to run over the next three years, will foré@e 
partnerships between the state employment offices and small 
business service providers. The purpose of these part- nerships 
is to identify dislocated workers early in their unemployment spell 
so that they may develop their businesses. 


Eligible persons are state residents who have filed a new 
unemployment insurance claim; are over 18 years old; are eligible 
for 26 weeks or more of benefits; and are unlikely to find a new 
job before exhausting their benefits. 


Participants will be selected from Gloucester, Greenfield, 
Lowell, New Bedford, Roxbury (Boston), Springfield and Woburn over 
a three-year period. 
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The first self-employment allowance project, in Washington 
State, has been testing lump-sum cash payments as business start- 
up capital to dislocated workers since last September. 


The self-employment projects are part of a broad effort by the 
U.S. Department of Labor to use unemployment insurance to assist 
dislocated workers in becoming re-employed. Three other projects 
are also testing ways of helping dislocated workers return to wage 
and salary jobs. 


### 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first national organization of federal employees was the 
National Association of Letter Carriers organized in 1890, 
according to "Labor Firsts in America," a U.S. Labor Department 
publication. 


The first national federation of industrial unions was the 
Committee of Industrial Organization founded in 1935, according 
to "Labor Firsts in America," a U.S. Labor Department 
publication. 








